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Defined Contribution Plan Tiers

PLAN FIRST 
ENROLLED

VESTING CONTRIBUTION 
RATE

OPTIONAL 
CONTRIBUTIONS

INVESTMENTS/INCOME

Defined Contribution 
Plan, Tier 1

This plan has a 
retiree health 
insurance credit!

Prior to January 1, 
2020

Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 
65 while employed

Mandatory EE 
Contribution: 7%
Mandatory ER 
Contribution: 7.12%
Mandatory RHIC 
Contribution: 1.14%

N/A You and your provider map your investment 
strategy. Stream of income is your choice and is 
subject to your account balance

*reduced RHIC if early retiree (‘normal’ retirement 
is RULE of 85 or turning age 65 while employed)

Defined Contribution 
Plan 2020, Tier 2

January 1, 2020 – 
December 31, 
2024

Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 
65 while employed

Mandatory EE 
Contribution: 7%
Mandatory ER 
Contribution: 8.26%
No RHIC

N/A You and your provider map your investment 
strategy. Stream of income is your choice and is 
subject to your account balance

Defined Contribution 
Plan 2025, Tier 3

After December 
31, 2024

Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 
65 while employed

Mandatory EE 
Contribution: 4%
Mandatory ER 
Contribution: 5.26%
No RHIC 

If,
Optional EE Contribution: up 
to additional 3% made to 
either DC plan or NDPERS 457 
plan.

Then,
Required ER Contribution 
Match: up to additional 3%

You and your provider map your investment 
strategy. Stream of income is your choice and is 
subject to your account balance

EE=employee 
ER = employer



Sample: Retiree Health Insurance Credit (RHIC)

• DC Tier 1 members have a retiree health insurance credit (RHIC).
• Calculated as $5 for every year worked.
• Available every month.
• Administered by ASIFlex.
• Reimbursement of after-tax health, dental, vision, and long-term care premiums.  
• NDPERS retiree insurances are auto-validated to ASIFlex and will automatically be 

reimbursed each month.
• Non-NDPERS insurances must be claimed by the retiree.

Only DC Tier 1 has RHIC



Retirement Timeline

Fortune Favors the 
Prepared!

6 months to one year before terminating employment
◦ Determine the insurance options you will need after retirement: COBRA, 

private healthcare, Marketplace, Medicare, Medicare Supplement, Part 
D, dental, vision, and life insurances.

◦ Discuss the amount of your distribution with your financial advisor or 
Empower

◦ Discuss withholding from retirement plans with your financial advisor

◦ Consider if rolling unused sick and annual leave into a State of ND 457 
Plan is right for you

◦ Watch NDPERS pre-retirement education YouTube videos (link on 
www.ndpers.nd.gov)

◦ Visit the social security website to get an estimate of your monthly 
social security payments

◦ Plan post-retirement budget

◦ Find your birth certificate and if applicable, your spouse’s birth 
certificate and marriage certificate
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http://www.ndpers.nd.gov/


Retirement Timeline

•90 days before terminating employment  
• If eligible, apply for Medicare 

• Meet with your NDPERS retirement counselor

• Complete the NDPERS retirement forms if you are ready

• Meet with an Empower representative

• Complete the Empower retirement form if you are ready 

•No later than the month you terminate employment – 90 
days prior to termination is better!
• Submit all NDPERS and Empower forms

• Late applications will delay your retirement payment and retiree insurance 
enrollment
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The Forms



Empower Forms: Log on to empowermyretirement.com



Empower 
Retirement 
Application
Complete and submit the 
appropriate form to Empower



NDPERS Retirement Forms:
1

2

3



NDPERS Retirement Forms



NDPERS 
Retirement 
Application
Section 2 applies ONLY to members of 
the DC Tier 1 Plan



NDPERS 
Beneficiary 
Designation





Health, Vision, Dental & Life Insurance

18 months of COBRA if you and eligible dependents are 
currently enrolled in any of the following NDPERS insurances:
Health insurance 
Dental insurance
Vision insurance
(COBRA is the exact same insurance as you have today!)

Voya Life Insurance
If you have the NDPERS life insurance: 
◦ Port your current coverage directly through Voya
◦ Convert to a whole life policy directly with Voya
(if continued without break from enrollment as an active 
employee)

Health insurance 
Not Medicare eligible? 

COBRA for up to 18 months if you currently have health 
coverage through the State of ND

You or an eligible dependent Medicare eligible?
Dakota Retiree Plan (if you or at least one dependent in your 
household is eligible for Medicare Part A & B)

Dental insurance
Vision insurance

Voya Life Insurance 
If you have the NDPERS life insurance: 
◦ Continue some or all coverage with NDPERS (*age restrictions 

may apply)
◦ Port or convert coverage directly with Voya
(if continued without break from enrollment as an active employee)

Not drawing your DC benefit yet? Retirement (Installment Payments)

There is no “Open Enrollment” in retirement. Enrollment is based on qualifying events (QE)



NDPERS and Empower Roles

NDPERS
Enrollment 
Defined Contribution Plan
NDPERS 457 Deferred Compensation Plan
Insurances
◦ Health
◦ Dental
◦ Vision
◦ Life 
◦ Flexible Spending (while actively 

employed) 

Empower
Investments & Distributions
Defined Contribution Plan
NDPERS 457 Deferred Compensation Plan
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Health Insurance Options at Retirement
Dakota Retiree Plan: 
• Supplement to Medicare Parts A and B and includes the Part D prescription plan. (The 

supplement and Part D are “bundled”& not sold separately). 

One Medicare + Other(s) Health Insurance: (also called One Medicare/One Non-Medicare)
• The “One” Medicare is the Dakota Retiree Plan, which is a supplement to Medicare Parts A 

and B and includes the Part D prescription plan. 
• The “other(s)” is the non-Medicare individual(s) enrolled in the Dakota Plan.



How Medicare and the Dakota Retiree 
Plan Work Together

Medicare - pays first for medical and 
hospital visits

1

Sanford pays second – after 
Medicare. You cannot be enrolled in 
secondary insurance if you don’t 
have primary insurance!

Humana Group Medicare is the Part-
D Prescription Drug Plan
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3 Dakota Retiree Plan through 
NDPERS

You get through Social 
Security



NDPERS 457 Deferred Compensation Plan



Consider: Roll sick and annual leave into your 
NDPERS 457 Deferred Compensation Plan

• IRS mandatory 20% federal tax withholding on lump sum payouts.
• Contributions to a 457 plan are tax-deferred for federal and state 

taxes ONLY.
• Social Security and Medicare taxes are not deferred. 

• Taxes withheld at supplemental rate on Social Security and Medicare, 
then federal and state withheld on that withholding 

• Money grows tax deferred and is taxed at current tax rate upon 
taking future distributions.

* Note:  Your total 457 contributions for the year may NOT exceed the 
annual IRS calendar year limit (regular monthly + lump sum deferrals)



Distributions 
from your 
457 Plan

You must be off payroll for 31 days 

1. Lump sum distribution
(Subject to mandatory 20% federal tax)

2. Periodic payment
Annually, semiannually, quarterly, monthly

(Taxed as ordinary income)

3. Rollover to other tax qualified plans
(Not subject to income tax)



Let’s Review!
• No later than the month in which you terminate employment, 

NDPERS must have the following on file
• Empower Distribution Form (you get this from Empower!)
• NDPERS forms:

• Application for Periodic Payments for Defined Contribution 
[SFN-59045]

• Legible Photocopies of Birth Certificate, Spouse’s Birth 
Certificate and Marriage Certificate

• Designation of Beneficiary for the Group Retirement [SFN-
2560]

• Retiree Vision\Dental Insurance Enrollment, Change, or Cancel 
[SFN-53504]



Are you eligible for these benefits?  

   If yes, then complete the NDPERS form!
Are you enrolled in NDPERS health insurance? 
• Continuation of Group Insurance Coverage (COBRA) [SFN-14120]
• Retiree Continuation of Group Health Insurance Coverage (COBRA) [SFN-53799]

Are you or a dependent Medicare eligible?
• Retiree Health Insurance Application with Medicare [SFN-59562]
• Medicare Prescription Drug Plan (PDP) Individual Enrollment Form [SFN-58860]

Do you currently have NDPERS life insurance? 
• Retiree Life Insurance Application [SFN-53622]

Do you have a flexible medical or dependent care account with ASIFlex and State of ND?
• Continuation of Coverage in Medical Spending Account (COBRA) [SFN-53512]

Do you want to roll your sick and annual leave into your State of ND 457?
• 457 Deferred Compensation Plan Enrollment/Change [SFN-3803]



Contact Empower
The Trustee/Recordkeeper for your investments in
NDPERS 401 (a) Defined Contribution Retirement Plan 
NDPERS 457 (b) Deferred Compensation Companion Plan
• Customer Service: 866-816-4400

• Monday - Friday, 7 am - 9 pm CT
• Saturdays, 8 am - 4:30 pm CT

• Schedule a one-on-one financial consultation
• Your Empower account at empowermyretirement.com
• Register for an Upcoming New Hire Webinar
• Empower Learning Center
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https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://north-dakota.empowermytime.com/?dm_t=0,0,0,0,0#/
https://participant.empower-retirement.com/
https://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-defined-contribution/empower-monthly-webinar-invite.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-defined-contribution/empower-monthly-webinar-invite.pdf
https://www.empower.com/learning_center/#/
https://www.empower.com/learning_center/#/
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