
Defined Contribution Plan
Tier 1, Tier 2, and Tier 3



Defined 
Contribution (DC) 
Eligibility 
• At least 18 years of age

• Work at least 20 hours a week

• 20 or more weeks a year 

• Position is regularly funded and 
not of limited duration

• Does not have a previous active 
or suspended enrollment in the 
NDPERS Main DB or DC Plans

• DC plan does not apply to Judges, 
Public Safety, National Guard, BCI, 
or Highway Patrol



Eligibility for 
Temporary or 

Part-Time 
Employees

• First enrolled with NDPERS January 2025 or later 
• At least 18 years of age and

Position is temporary OR 
Position is regularly funded, permanent, but working fewer
than 20 hours a week/20 weeks a year (20/20)

• Must elect to participate within the first six months of hire
• Employee-paid (no employer contribution) and cannot 

participate in a 457 or 403(b) plan too



Defined Contribution (DC) Plan Tiers

PLAN FIRST ENROLLED VESTING CONTRIBUTION 
RATE

OPTIONAL CONTRIBUTIONS RETIREE HEALTH INSURANCE CREDIT (RHIC)

Defined Contribution Plan, Tier 
1

Prior to January 1, 2020 Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 65 while 
employed

Mandatory EE Contribution: 
7%
Mandatory ER Contribution: 
7.12%
Mandatory RHIC Contribution: 
1.14%

TOTAL: 15.26%

No Yes

Defined Contribution Plan 2020, 
Tier 2

January 1, 2020 – December 31, 
2024

Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 65 while 
employed

Mandatory EE Contribution: 
7%
Mandatory ER Contribution: 
8.26%
No RHIC

TOTAL: 15.26%

No No

Defined Contribution Plan 2025, 
Tier 3

After December 31, 2024 Gradual vesting 
2 years = 50%, 
3 years =75%, 
4 years =100%

Or 100% vested if age 65 while 
employed

Mandatory EE Contribution: 
4%
Mandatory ER Contribution: 
5.26%
No RHIC 

TOTAL: 9.26%

If,
Optional EE Contribution: up to additional 3% made to either DC plan 
or NDPERS 457 plan.

Then,
Required ER Contribution Match: up to additional 3%

No



Your Financial 
Compass

• You are your financial captain
• You are in charge! You work with 
the consultants from the Trustee 
Company (Empower) to design 
your own portfolio
• You can take your money with 
you
• You can roll eligible funds into the 
401(a)



Defined Contribution (DC) Distributions

Retire – apply with 
NDPERS and 
Empower

01
Refund/Rollover –
apply with 
Empower

02
Defer your account 
– apply with 
NDPERS
• Account balance under 

$1,000 refunded unless 
a deferral is requested
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Defined Contribution (DC) Distributions

• No minimum age requirement for the DC distribution (retirement, refund/rollover)
• Off covered payroll 31 days before any distribution
• If “retire” and take at least an annual distribution, can then take a partial distribution.
• May receive an “in-service” distribution at age 59 ½ if still working for a NDPERS 

sponsored agency with the DC plan, if no longer required to participate in DC Plan
• DC Tier 1 Only. 

• If retire before age 55, no RHIC is available. 
• If turn age 55 and still taking at least an annual distribution, RHIC gets reinstated.



DC Beneficiary
Complete and return to NDPERS, the 
Designation of Beneficiary for the 
Group Retirement Plan - SFN 2560 

https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-defined-benefit/sfn-2560-designation-of-beneficiary-retirement.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-defined-benefit/sfn-2560-designation-of-beneficiary-retirement.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-defined-benefit/sfn-2560-designation-of-beneficiary-retirement.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-defined-benefit/sfn-2560-designation-of-beneficiary-retirement.pdf


DC 2025 
Tier 3 
Contribution 
Rates

Mandatory 
Contributions

Employee 
Contribution: 4.00%

Employer 
Contribution: 5.26%

Optional 
Contribution

Employees can elect 
to contribute 

additional funds to 
receive up to a 3% 
Employer Match.



Minimum 
Contributions 

into DC 2025 Tier 3
• 4.00% Employee
• 5.26% Employer
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Employee Options for 
additional contributions & 

Employer Match

Within first 30 days of 
employment

DC 2025 Tier 3
(Irrevocable election) 

Employee may contribute 
up to 3% gross salary. DC 

election is irrevocable

Employer matches up to 3% 

ANYTIME NDPERS 457 Deferred 
Compensation

Employee may contribute 
up to the IRS 457 Deferred 

Compensation Limits

Employer matches up to 3% 

Employer Match & 
Optional Permanent Employee’s Contributions





Contributions 
can be split 
between 
Defined 
Contribution & 
Deferred 
Compensation 
Plans

Example of splitting 
contributions

• Elect 1% in first 30 days 
for Defined 
Contribution.

• Elect 2% in Deferred 
Compensation in first 30 
days or later.

Where does the match go?
Deferred Compensation Match 
(with State of ND 457 provider) 
= Match in the Employee 
Deferred Compensation Plan.

Defined Contribution Match 
(with Empower) = Match in the 
Employer Bucket. Then, moves 
to Employee Bucket based on 
vesting schedule.

Note: The Defined Contribution 
match election is irrevocable 
[for regularly funded, 
permanent employees]. It 
cannot be changed – even if an 
employee leaves and returns to 
work.



Make 
Elections

REGISTER YOUR ACCOUNT



Make voluntary elections through Member 
Self Service



Work with Empower! EmpowerMyRetirement.com



Register your account with 
Empower

EmpowerMyRetirement.com



Use Empower’s Free Online Tools





Other Empower Resources



The Future 
Belongs to 
the 
Prepared!



Contact NDPERS
• Customer Service

• Call: (701) 328-3900 or 
• TF:(800) 803-7377

• Online Resources
• Website: ndpers.nd.gov
• Member Self Service (MSS)
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https://www.ndpers.nd.gov/
https://www.ndpers.nd.gov/member-self-service-mss
https://www.ndpers.nd.gov/member-self-service-mss
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